CURRICULUM VITAE

OF

DR. ONYEMA E. OFOEGBU

BIO DATA:

 NAME:




           ONYEMA EUGENE OFOEGBU
DATE OF BIRTH:




28th March, 1947

PLACE OF BIRTH:




NSU, Mbano L.G.A, Imo State

NATIONALITY:




Nigerian

MARITAL STATUS:



Married with five children

LANGUAGE SPOKEN:



English, Latin (minimal), Igbo

CURRENT ADDRESS:



Dept. of Business Administration 

Ajayi Growther University Oyo, Oyo State, Nigeria.

 P.M.B 1066.


Oyo State.

EDUCATION:

Academic Degrees, Diplomas and Specialization:

1.
Doctor of philosophy degree:

(ph. D) from University of Ilorin

(1991) in Management Science 

specializing in Strategic Management.

 2.
  Master of science degree:                             (M.Sc.) (1980) from the University of

Wales Cardiff,U.K. Specializing in Personnel Management and Industrial Relations. 

3.
Bachelor of Science degree:   In Nutritional Science (1978) from Robert Gordon’s Institute of Technology Aberdeen, Scotland, U.K. 

4. Postgraduate Diploma in Personnel Administration (1979) from Robert Gordon’s Institute of Technology Aberdeen, Scotland, UK

5. Postgraduate Certificate  in Manpower Studies (1987) obtained from University of Manchester, England, UK.
PROFESSIONAL CERTIFICATES:

1.
FELLOW (FIPD):


          British Institute of Personnel and Development London 

         (18th March, 1994.)
2. FELLOW (PMAL):
  Management Advisors of London.

3. ASSOCIATE MEMBER:
   Nigerian Institute of Management (1st August, 1985)

4. CERTIFICATE IN

            Royal Institute for Public Administration,  

    MANPOWER BUDGETING 

    AND STAFF INSPECTION:

 5. CERTIFICATE IN MANAGE-

Royal Institute for Public Administration.

 MENT AND ANALYSIS AND 








CONSULTING SKILLS

6. CERTIFICATE IN PENSIONS



MANAGEMENT AND COMPUTER

Management Advisors of London (MAL)

IN PERSONNEL:




London, England (1989).

7. CERTIFICATE IN TRAINING

DESING AND MANAGEMENT:

Crown Agents London (August, 1992).

8. CERTIFICATE IN STRATEGIC

MANANGA Management Centre Swaziland, 

     MANAGEMENT;



(1994).
9. CERTIFICATE IN PERFORMANCE

Management Advisors of London (MAL) 1999.

     MANAGEMENT:

10. CERTIFICATE IN ENHANCING

West Africa Management Development 

      REVENUE GENERATION AND

Institute Network GIMPA, Ghana February, 

     UTILIZATION FOR MANAGE                       2nd march 2001.
     ENT DEVELOPMENT INSTITUT

     ES IN ANGLOPHONE WEST 

     AFRICA:

11.CERTIFICATE IN PENSION                            Presidency (Nigeria) Policy and Strategic 

      MATTERS:




Studies, Kuru, Jos 16th _ 27th Sept, 2002.

SCHOLARSHIP AND DISTINCTION WON:
1. . Eastern region of Nigeria Scholarship for Secondary School (1961_1965), Stella Maris         College, Port-Harcourt.

2. Federal Government of Nigeria Oversea Scholarship for graduate leave, UK. (1975-1978).

3. Best all-round student award Postgraduate Diploma in Personnel Administration (1979), Robert Gordon’s Institute of technology, Aberdeen, Scotland, UK.

4.
Letter of Commendation from the Federal Ministry of Agriculture and Rural Development (Nigeria) for role as a member of National Organizing Committee for 1992-ADP Agricultural Show held in Kaduna (26th-30th April, 1992).

WORK EXPERIENCE:

Nov 1st  2006-30th Sept. 2008                                                 

Lecturer 11                                                              Dept of Business Administration

                                                                                 Ajayi crowther University, Oyo,

                                                                                     Oyo State Nigeria

     Oct 1st 2008-Present

      Lecturer 1                                                             Dept of Business Administration

                                                                                  Ajayi Crowder University,Oyo

                                                                                  Oyo State Nigeria

     RETIREMENT         
                                                                           Retired on 9th Aug. 2006. as Administrative                                                                                              

                                                                           Secreatary/ Deputy Director                                                            

                                                                           Salary (HATIS 15/9)

                                                                           From Agricultural and Rural Management     

                                                                               Training Institute(AMTI) Ilorin,Kwara State

                                                                           Nigeria.

POSITION HELD:

Administrative Secreatary and Secreatary to Board of Governors.

   SPECIAL ASSINGFMENT

Acted on several occasions for the Director/CEO of AMTI when ever he was away from        the Institute.

    RESPONSIBILITIES:

                ARMTI practice Matric system of management whereby professionals were involved 

                In identification of training and participated in Design and delivery of training. Apart 

                From participating in training my major responsibilities include: 

-
Development and installation of key strategic administrative and management system;                  diagnosing and identifying administrative and management needs of the Institution.

-
 Advising and ensuring compliance with Federal Government of Nigeria rules and regulations in public sector management. 

          -
 Initiation, Interpretation and implementation of policies on administrative and man power issues. 




-
 Acted as the agent of the institute in discussion and negotiations involving the business of the institute.

-
Functioned as secretary to the board of Governors of the institute carry out negotiations and bargaining with trade unions on industrial and labour issues.

      -
  Researched on management problems and issue.

      -
  Provide advice on institutional building and linkage.

      -
 Performed other duties that may be assigned from time to time by the chief executives and the board.      

   -
Supervision and motivation of staff.

   -
Conducting management clinics for very senior staff.

   -
 Assessment of organizational performance through appraisal interviews.

   -
  Identification and assessment of training needs of both client and the institute.

   -
  Decision and delivery of training for managers.

   -
Carry out training evaluation.

JANUARY 1ST 1994 TO DECEMBER, 1998

  Agricultural and Rural Management Training Institute (ARMTI), Ilorin, Kwara State, Nigeria.

POSITION HELD: Assistant director ( Admin. & Human Resources) HATISS 14 

RESPONSIBILITIES: 

           -
  Formulation, interpretation  and implementation of human resources and      

 
  administrative policies.

· Manpower planning, Recruitment, Manpower Development and Utilization, Counseling. 

· Providing Administrative and human resources management advice to the chief executive and department heads, for the achievement of the institutes goals and objectives.

· Coordination and Supervision of the activities of Works and Maintenance Division,       Human Resources Division, Catering Division and the Institutes Clinic and 

Guest Houses.

        -
Salary administration and other personal services.

  -
Undertaking social research in human resources management issues, organizational behaviour and development .

         -
  Providing advice on institutional building and linkage.

            -
 Training needs and identification.

            -
Design, delivery and evaluation of training for managers.

             -
Supervision and assessment of staff.

JULY 1ST, 1987 TO 31ST DECEMBER, 1993:

Agricultural and Rural Management Training Institute (ARMTI), Ilorin Kwara State, Nigeria.

POSITION HELD:

DEPUTY SECRETARY (HUMAN RESOURCES) HATISS 13

RESPONSIBILITIES:

I was responsible for all aspects of human resources in the institute, Major responsibilities included:-

    -
   Formation and interpretation of polices of human resources.

-
Analysis and planning of manpower requirements of the institute based on corporate objectives.

   -
 Interpretation of Government policies and legislations on labour and personnel matters.

   -
  Designing appropriate corporate structure.

-
 Providing advice to Management, Departmental and Divisional Heads on Human Resources matters.

 -
Carrying out staff appraisal.

-   Conducting training needs analysis to identify skill- gaps for staff training and 

          Development  programmes for the institute.

-
 I also participated in the identification of training needs of client organizations, designing       appropriate training programmes and delivery of such programmes in the areas of Human    Resources and General Management.

-       Supervision of work of 5 senior and 6 junior staffs.

-
  I also wrote all Board briefs on Human Resources, served as secretary to major committees including Appointments, promotions, and disciplinary committees for senior staff, Finance and General purpose committee of the board; secretary to ARMTI staff schools Management committee.

JULY 1984-1ST JULY, 1987   

Agricultural and Rural Management Training Institute (ARMTI) Ilorin, Kwara State, Nigeria.

UNDER SECRETARY (HUMAN RESOURCES): HATISS 12

RESPONSIBILITIES:

         -
 Policy analysis and recommendations. 

         -
Development and maintenance of recruitment and selection procedure;

         -
Conducting recruitment and selection exercises;


 -           Carrying and maintenance of succession plans and career development plans;

   
  -          Negotiation and dialoguing with Union Leader on Labour matters;


 -           Identification of training requirements of client organizations;


  -
  Designing appropriate training for identified training needs of both staff and clients;


   -
Conducting training for managers in the Agricultural Sector;


   -
 Counseling staff on personal and organizational matters;


    -
Carrying out general administration;

MAY 1982 - JUNE 1984:

Agricultural and Rural Management of effective and efficient staff record systems

POSITION HELD

PRINCIPAL ASSISTANT SECRETARY (HUMAN RESOURCES) HATISS 11

RESPONSILITIES INCLUDED:

· Designing and management of effective and efficient staff record systems;

· Provisions of welfare services to staff;
· Drafting of staff vacancy advertisements
· Conducting, recruiting and selection of interviews for junior staff;
· Served as secretary to some committees
· Counselled staff on individual and organizational issues
· Production of minutes and reports of various committees served as secretary;
· Corresponding with National and International Organizations and Institutions on 
organizational matters;

· Management of the Training Function.
JANUARY 1981-MAY 1982

Agricultural and Rural management Training Institute (ARMTI), Ilorin, Kwara State Nigeria

POSITION HELD:

SENIOR MANAGENET DEVELOPMENT OFFICER: HATISS 9

RESPONSILITIES

· Carrying out training needs analysis for client organizations in the Agricultural and Rural Sector of the Nigeria economy.

· Designing appropriate training programmes to meet client’s needs;

· Providing training and consultancy services to Agricultural and Agro-based Organizations and Institutions in the Agricultural Sector;

· Preparations of Real Life and Armchair case studies/materials

· Assessment of effective of training undertaken by way of follow-up;

NOVEMBER 1980 – OCTOBER 1981:

NATIONAL YOUTH SERVICE CORPS (NYSC):
Personal Division, Ministry of Health, Enugu, Anambra State.

RESPONSIBILITIES:
· Analysis of personnel problems and making recommendations therefrom;

· Served as secretary to some committees on personnel matters;

· Drafting of correspondences.

SOME WORKSHOPES, SEMINARS AND CONFRENCES ATTENDED:
OCTOBER 2000:


IPM Conference at Abuja

OCTOBER 1999:


IPM Conference at Port Harcourt

OCTOBER 13TH -14TH, 1994:

IPM Conference on collective Bargaining, Owerri Imo State

OCTOBER 1ST – 23RD, 1992:
IPM Conference on the Effects of Changing Socio-Political   Environment on Human Resources Management Held at Presidential Hotel, Port Harcourt.

JUNE 11TH – 15TH, 1990:
Operational Review Workshop ARMTI, Ilorin.

APRIL 13TH – 17TH, 1989:
National Conference on Human Resource Development Utilization Policy in Nigeria, ASCON, Nigeria.

MAY 27TH – JUNE 1ST, 1988:
A Four Day Workshop for Chief Executive in the Agricultural and Rural Sectors of the Nigeria Economy. Institutional Linkages in (Conflict Resolution” ARMTI, Ilorin.

APRIL 28TH – 30TH, 1987:
A Three Day Seminar on Human Resource Development in the Agricultural Sector of the Nigeria Economy, ARMTI, Ilorin.

OCTOBER 4TH 1986:
One Day Seminar on Remuneration and Productivity in the period of Economic Recession Organized by Institute of Personnel Management of Nigeria, Kwara State Branch.

MAY, 1995:
Basic Management consulting, ARA Consultants of Canada.

SOME COURSES ATTENDED:
OCTOBER 3RD – DECEMBER 12TH, 1983:
Manpower Budgeting and staff Inspection, Royal Institute for Public Administration England.

OCTOBER – DECEMBER, 1985:
Management Analysis and Consulting Skills, Royal Institute for Public Administration England, London.

OCTOBER-DECEMBER, 1987:
Manpower Studies University of Manchester, Manchester, England.

APRIL24TH – 28TH, 1989:
Pension Management Organized by KUBAY Associates, Durban Hotel, Hotel, Lagos.   

MAY – JUNE, 1989:
Pension Management and Computer in Personnel Administration, Management Advisors of London (MAL).

APRIL 29TH, 1992:
Symposium on the sustainability of the ADP System in Nigeria held at Durbar hotel kaduna.

OCTOBER 21ST – 23RD, 1992:
IPM National Conference on the Effect of Changing Socio-political Environment on Human Resources Management held at presidential Hotel, Port Harcourt.

AUGUST 8TH – SEPTEMBER 18TH 1992:
Training Needs identification and Analysis and Management of the training Function: Crown Agents, London.

MAY-JULY 1994:
Strategic Management Workshop, Mananga Management centre Swaziland. 

MAY- JUNE 1999:
Performance Management: Management Advisors (MAL) London.

FEB 26TH – 2ND MARCH, 2001:
Enhancing Revenue Generation and Utilization for Management Development Institutes in Anglophone West Africa, Ghana Institute for Public Administration (IMPA) Accra, Ghana.

SEPT 16TH – 27TH, 2002:
Workshop for Officers responsible for Pension Matters Institute of Policy and Strategic Studies, Kuru, Jos.

PUBLICATION:

  -
Assessing the Effectiveness of Service Organizations (DPA) Desertation. Robert 

Gordons Institute of Technology, Aberdeen, Scotland, U.k. (1979) 

   -
Trade Union Wage Policies and Inflation “An Anlytical Approach” M.Sc. Thesis in 

Business management and technology, University of Wales, Cardiff, U.K (November, 1980).

· The Role of Strategic Management in Organizational Performance: A Case Study of some Nigerian Organizations’ Ph.D. Thesis, in management Sciences of University of Ilorin, Ilorin, July, 1991.

· Creating sustainable organizational performance Through Strategic Management practice. Memograph published by ARMTI 1994.

· Towards a responsive Public  Service. ASCON Journal of Management Vol. 12 No.1 & 2 April/ October, 1993.

· Human Resources as a Strategic Resource for Improved Agricultural Productivity, ARMTI Journal of Rural Management (JARM) Vol.1 No 1 July- December 1996.

· The Management of Public Relations in the Agricultural and Rural Sector of the Nigerian Economy- Nigerian Public Relations Journal Vol1 No2 Nov. 2005.

· Strategic management Practice in Nigeria: The Journey so far- accepted for publication Black well Academic Journals 1st Floor Tapa Home 4/5 Imam Dauda Street, P.O.Box 1248,  Akerele, Surulere Lagos, Nigeria.

SOME PAPERS PRESENTED:
· The need to introduce Staff Inspection process in the Nigerian Public Service: Problems and Solutions. Paper presented at International Study fellowship on Staff Inspection and Manpower Budgeting, Royal Institute for Public Administration, London, (December 5th , 2987.

· Productivity and Remuneration in the Time of Economic Recession: A paper presented at a Seminar Organized by Institute of Personnel Management of Nigeria, Kwara State Branch, (September, 1986).

· Staff Performance Appraisal: Its nature, Role and Implications in Nigerian Organizations: A paper presented at International Study Fellow Delegates Gathering in Manchester, University of Manchester, (December 9th, 1987).

· Management Training as a Strategy for Improving Agricultural production in Nigeria: The ARMTI Experience: A paper presented at Department Seminar of Business Administration, University of Ilorin, (November 10th, 1988). 

· ARMTI Strategic Plan: Human Resources Implications: A paper presented on week Workshop Organized by ARMTI (11-15 June, 1990)

· The 1991 Federal Government of Nigeria Budget: Implications for Human Resources Managers: A paper presented at a symposium organized by Institute of Personnel Management of Nigeria Kwara State Branch (21st March, 1991).

· Women Contribution to Economic Development: productivity Perspective: An invited paper resented at National Productivity Day Symposium Organized by Federal Ministry of Employment, Labour and productivity, Kwara State Office, Ilorin (February 20th , 1992). 

· Institutional Support and Linkage in Human Resources Development in the Agricultural development projects., An invited paper presented at the conference on “Human resources development” held at Ilorin from 5th – 8th December, 1994.

· Developing Human Resource competencies as a vehicle for Organizing Growth and Success. A paper presented at IPM meeting on 9th August, 1995.

· Productive Employment Generation in a Transition Economy: An invited paper presented at National productivity Day Symposium held from 28th – 29th February, 1996, at Ilorin, Kwara State.

· Productivity Measurement in the Service and Construction Industries: productivity Day Symposium Organized by Federal Ministry of Labour and Productivity, Kwara State held on 7th April, 1999.   

· The concept of Social Responsibility in corporate Governance presented at Professional Workshop of the Institute of Public Relations of Nigeria, Kwara State Branch on 24th November, 2004.

· Capacity Building and the Changing Role of Human Resource

· Development Practitioner: An invited paper delivered at Chartered Institute of Personnel Management of Nigeria Day. Held on 13th July, 2005 at Ilorin, Kwara State.

· Management of public Relations in the Agricultural and Rural Sector of the Economy presented at One Day Workshop, the Institute of Public relations held on 22nd September, 2005.

AREA OF SPECIAL INTEREST:
(a) Strategic Management Practice

(b) Organizational behaviour, performance and Institutional Building.

(c) Management Theory and practice.

SOME TRAINING ASSIGMENTS UNDERTAKEN
Co-ordination and management of Training Courses in ARMTI. Participated in the design and delivery of several courses. E.g

Acted as a Resource person in the International Labour Organization/ UNDP organized triaing course on small Enterprise Consultancy Skills for Extension Services for NDE Field Officers (26th August- 6th September, 1991).

Acted as a Resource person in the Training Workshop organized by ILO/UNDP on the Establishment of Business Improvement Groups (BIGs) for NDE Field Staff (14th -15th November, 1991).

Acted as a resource person in Agricultural Training for (ARMTI) funded by EDI, IFAD, ADB, held at Agricultural and Rural Management Training Institute (ARMTI) in November- December, 1997.

SOCIAL AND OTHER POSITIONS HELD:

CHAIRMAN:                              Nbano Progressive Union Kwara State.

PATRON:                                   Catholic Youth Organization of Nigeria, Kwara State.

FORMER MEMBER:                ARMTI Pension’s Board
of Trustees

MEMBERSHIP OF PROFESSIONAL BODIES:

MEMBER                             -    British Institute of Personnel Management, London, England

MEMBER                           -     Nigerian Institute of Personnel Management, Nigeria

MEMBER                          -      Nigerian Institute of Management

MEMBER                         -      Nigerian Economic Society, Nigeria

MEMBER                         -      Royal Institute for Public Administrations, London, England

MEMBER                         -     University Alumni Association, University of Wales, Cardiff,

                                                 Wales, U.K.   

MEMBER                         -     University Alumni Association (IDS) university of Manchester, 

                                                 Manchester, England.

HOBBIES
Reading, watching football, listening to music, meeting people.

REFERENCE:

1. Mr. J. O. Ogunleye

Managing director

Omakonsults Nig.Ltd.

221, Ibrahim Taiwo Road

Ilorin

Kwara State.

2. Prof. T.E.Adewoye

Dean, Faculty of Social and 

Management Sciences,

Ajayi Crowther, University Oyo

P.M.B. 1066 Oyo,

 Oyo State.

3. Dr. Ilo Okoye

Agricultural and Rural Management 

Training Institute (ARMTI )

P.M.B. 1343, Ilorin, Kwara State.
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